SYSTEMS OF POWVER |

A WORKSHOP DISCUSSION ON PRIVILEGE:
THE MISUSE AND BENEFITS IN THE INTERPRETING WORLD



PLAN FOR THE DAY

BRAVE SPACE: GROUND RULES FOR THE GROUP
INTRODUCTIONS

SYSTEMS OF POWER

ACTIVITIES

CASE STUDY APPLICATION




|. BE PRESENT AND ENGAGED
ll. BE BRAVEAND OPEN MINDED
lIl. BE RESPECTFUL AND BRIEF

“BRAVE SPACE”
GROUND RULES



MENTIMETER VOTING ON GROUND RULES




EXPLORING PRIVILEGE
ACTIVITY



INTRODUCTIONS

EPIPHANY DAVIS
JOY DALEN
CARRIEWILBERT




SOCIAL IDENTITIES

RACE/ETHNICITY
SEX/GENDER

SEXUAL ORIENTATION
RELIGION/SPIRITUALITY

AGE

BODY TYPE
DISABILITY
DEAF
HEARING
OTHER




PLEASE INTRODUCE
YOURSELF ©

*WHAT ARE YOU HOPING TO GAIN FROM THIS WORKSHOP?
*WHAT PRIVILEGE/S DO YOU IDENTIFY HAVING?
*HOW DO YOU USE YOUR PRIVILEGE IN THE DEAF/HOH WORLD?




PREJUDICE: PRE JUDGMENT, BIAS
DISCRIMINATION: PREJUDICE + ACTION
OPPRESSION: DISCRIMINATION + SYSTEMIC POWER

(SYSTEMIC ADVANTAGE BASED ON SOCIAL
IDENTITY.)




RACE: THE SOCIALLY CONSTRUCTED MEANING ATTACHED TO
PHYSICAL ATTRIBUTES SUCH AS SKIN AND EYE COLOR, HAIR TEXTURE,
CRANIAL BONE STRUCTURE AND OTHER PHYSICAL FEATURES.

RACISM: THE BELIEFS AND OR ACTIONS THAT ARE CONSCIOUS OR
UNCONSCIOUS, INTENTIONAL OR UNINTENTIONAL, THAT
MARGINALIZE INDIVIDUALS OR GROUPS THAT ARE PERCEIVED TO
HAVE LOWER
RACIAL/ECONOMIC/GENDER/ABILITY/SEXUALITY/RELIGIOUS....
STATUS.




INTERNALIZED RACISM: WITHIN INDIVIDUALS.
REFERS TO PRIVATE BELIEFS AND BIASES ABOUT RACE AND RACISM.

INTERPERSONAL RACISM: BETWEEN INDIVIDUALS.
THE BIAS THAT OCCURS WHEN INDIVIDUALS INTERACT WITH OTHERS.

INSTITUTIONAL RACISM: WITHIN INSTITUTIONS.

POLICIES, PRACTICES, PROCEDURES & ORGANIZATIONAL CULTURES THAT WORK BETTER FOR
WHITE PEOPLE AND WORK TO THE DETRIMENT OF PEOPLE OF COLOR, OFTEN UNINTENTIONALLY
OR INADVERTENTLY.

STRUCTURAL RACISM: ACROSSALL SOCIETY
THE HISTORICAL AND CURRENT REALITY OF INSTITUTIONAL RACISM ACROSS ALL INSTITUTIONS,
THAT COMBINE TO CREATE A SYSTEM THAT NEGATIVELY IMPACTS COMMUNITIES OF COLOR.




INTERSECTIONALITY

KIMBERLE CRENSHAW




INTERSECTIONALITY

SEXUALITY

EDUCATI ’

LANGUAG ERITAGE

ETHNITICY

"overlapping or intersecting social identities and related systems
of oppression, domination, or discrimination.”

INTERSECTIONALITY

MARGINALIZATION
INCREASES WITH MULTIPLE
OPPRESSED IDENTITIES.




MENTIMETER SLIDE




ACTIVITY

PRIVILEGE FOR SALE



PRIVILEGE FOR SALE




PRIVILEGE FOR SALE DEBRIEFING
BINJGIOAN (O]




WHO HAS PRIVILEGE!?




WHO HAS PRIVILEGE!?

MENTIMETER SLIDE (AUDIENCE WORD CLOUD)



WHITE PEOPLE; ABLE-BODIED PEOPLE;
HEARING PEOPLE; HETEROSEXUALS;
MALES; CHRISTIANS;

MIDDLE OR OWNING CLASS PEOPLE;
MIDDLE-AGED PEOPLE;

ENGLISH-SPEAKING PEOPLE

INTERPRETERS?




WHITE
PRIVILEGE

PEGGY MCINTOSH

White privilege is the unquestioned and
unearned set of advantages,
entitlements benefits and choices
bestowed on people solely because they
are white. Generally white people who
experience such privilege do so without
being conscious of it.
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AZ QUOTES




PRIVILEGE

*UNEARNED ADVANTAGE

*AN UNEARNED EXEMPTION FROM LIABILITY OR DUTY GRANTED AS A SPECIAL BENEFIT OR
ADVANTAGE.

*ESTABLISHES A POWER DYNAMIC BETWEEN THOSE WHO HAVE PRIVILEGE/ADVANTAGE AND
THOSEWHO DO NOT.

*ASSUMES THE ABILITY TO MAINTAIN THE PRIVILEGE/ADVANTAGE.

WHITE PRIVILEGE

WHITE PEOPLE ARE NOT GENERALLY FOLLOWED, INTERROGATED OR SEARCHED BY LAW
ENFORCEMENT BECAUSE THEY “LOOK SUSPICIOUS.”

WHITE PEOPLEWHO MAKE MISTAKES ARE NOT LIKELY TO BE USED LATER ONTO DENY
OPPORTUNITIES OR COMPASSION FOR OTHER PEOPLE WHO ARE OF THE SAME RACIAL IDENTITY.




SEXISM



https://www.youtube.com/watch?v=wMaXJ46GBXU

2018 2017 (in 2018 dollars)

Female Female
Racial/ Ethnic Earnings Female Earnings Female
Background as % of Earnings as % of Earnings
Male as % of Male as % of
Earnings White Earnings White
of Same Male of Same Male
Group Earnings Women Men Group Earnings
All Races/
Ethnicities 5789 5973 81.1% NA|  $789 1 $964 81.8% N/A
White $817 $1,002 81.5% 81.5% $814 $995 81.9% 81.9%
Black $654 $735 89.0% 65.3% $673 §727 92.5% 67.7%
Hispanic $617 $720 85.7% 61.6% $618 $707 87.4% 62.1%
Asian $937 | $1,241 75.5% 93.5% $925 | $1,236 74.8% 93.0%

THE PERPETUATION OF OPPRESSION AND PRIVILEGE THAT IS BASED ON RACE, SEX OR
GENDER. ONE GROUP IS BELIEVED TO BE SUPERIOR.

STRU CTU RAL PRACTICES, RULES, LAWS MAY SEEM NEUTRAL BUT ARE BUILT TO REINFORCE THIS IDEA.
YEAR 2059 WHITE WOMEN PAID ON PARWITH MEN

SEXISM/RACISM YEAR 2119 BLACK WOMEN

YEAR 2224 HISPANIC WOMEN

o ) o
|nStItUte fOI" Women S POI'C)’ ResearCh https://iwpr.org/issue/employment-education-economic-change/pay-
equity-discrimination/?gclid=CijwK CAjw7uPqgBRBIEiwAYDsr|39H Eh47hosQOaBGikP4Rkr mPpbgyMtfx KfTChYpjCzQPrtvZihoCVIEQAVD BwE



https://iwpr.org/issue/employment-education-economic-change/pay-equity-discrimination/?gclid=CjwKCAjw7uPqBRBlEiwAYDsr139H_Eh47hogQOaBGikP4Rkr_mPpbgyMtfx_KfTChYpjCzQPrtvZihoCV9EQAvD_BwE

Expression - >

The Genderbread Person

by www.ItsPronouncedMetrosexual.com

m—————

" ~~Identity € Gender Identity
’ e L —

] )
/ SV Woman Genderqueer Man
: sender identity is how you, in your head, think about yourself. It's the chemistry that
_ " JOSES Y (e.q., hormonal levels) and how you interpret what that means
ol \
~ \
\\\ N
L) . .
g HETEROSEXISM
. 2 o
v Feminine Androgynous Mascuhne
Gender expression is how you demonstrate your gender (based on traditiona
. gender roles) thr :‘1'\;“‘,',‘1‘.\‘,“\ act, dress f':ﬁ'\:\H and interact

1 T Biological Sex

] ——— Female Intersex Male
4 () \‘_ Biological sex refers to the objectively measurable organs, hormones chror
I' ’4' Sex Fer = vagina, ovar X chr .'1 son male = A

4 o ot f +
ntersex = a combinatior ne wc

! @ Sexual Orientation
<} e
Heterosexual Bisexual Homosexual

\ o N
\ Sexual orientation is who you are physically, spiritually, and emotionally attracted t

S based on their sex/gender in relation to your own



https://www.youtube.com/watch?v=P4sNJbd7riQ

33%
BULLIED AT SCHOOL

27.1%
CYBER BULLIED

10%

NOT GOINGTO
SCHOOL --DUETO
SAFETY CONCERNS

CDC.GOV




WHAT ARE
MICROAGGRESSIONS?




ERICA WEST-OYEDELE
(2015)

PERSISTENCE OF AFRICAN-
AMERICAN/BLACK SIGNED
LANGUAGE INTERPRETERS
IN THE UNITED STATES:THE
IMPORTANCE OF CULTURE
AND CAPITAL

ILLUSTRATES SOME
COMMON
MICROAGGRESSIONS FOR
INTERPRETERS OF COLOR

PHOTO FROM STREETLEVERAGE X “MISSING NARRATIVES
FROM INTERPRETER EDUCATION”



SO FOR EXAMPLE IWENT TO A CONFERENCE AND IWAS WITH ANOTHER INTERPRETER
WHO WAS A BLACK MALE.WE WERE STANDING AT A TABLE,

I'T WAS A FORMAL GATHERING,AND AWOMAN CAME OVER AND APPROACHED HIM
AND SAID THAT THEY HAD RUN OUT OF FOOD AND NEEDED MORE.

| WAS AWE STRUCK,

BUT HE RESPONDED VERY NICELY AND SAID,“OH WELL IF THAT ISTHE CASEYOU
SHOULD PROBABLY GO GET SOMEONE TO BRING YOU SOME MORE FOOD.”

SHE RESPONDED AND SAID,“OKAY”, BUT SHE DIDN’'T CATCH ON THAT HE DIDN'T
WORK THERE.

| THOUGHT HE HANDLED THAT SO WELL, BUT HE HAD BEEN IN THAT SITUATION SO MANY TIMES THAT HE
KNEW HOW TO HANDLE IT AS A BLACK MALE INTERPRETER.

| BELIEVE THAT AS BLACK INTERPRETERS WE HAVE THESE LIVED EXPERIENCES AND SO GOING INTO THESE
SITUATIONS WFE’VE LEARNED FROM OUR OWN EXPERIENCES HOW TO DEAL WITH THEM AND BE
PROFESSIONAL AT THE SAME TIME.

Erica West-Oyedele (2015)




THERE ARE SO MANY PEOPLE OUT THEREWHO ARE LIKE INNOCENT LITTLE DEER
WALKING THROUGH THE FOREST, NOT SEEING HOW THEY'RE LIKE TRAMPLING ALL OF
THE LITTLE ANIMALS UNDER THEIR FEET.

AND | THINK THERE'S ALSO SOME PEOPLE OUT THERE THAT ARE NOT ONLY INNOCENT
AND CLUELESS, BUT IFYOU BRING IT UPTO THEM, THEY GET VERY DEFENSIVE.

SO THAT HAS HAPPENED TO MEA LOT...IF ITRY TO TALK TO CERTAIN PEOPLE ABOUT
THINGS.THEY GET REALLY UPSET,AND DEFENSIVE,AND LIKE,

"I DON'T WANT TO TALK ABOUT THIS." LIKE PEOPLE HAVE TOLD ME, "I DON'T WANT TO
TALK ABOUT THIS BECAUSE THIS IS NOT MY AREA.THIS ISYOUR AREA OF EXPERTISE.THIS
IS NOT MY AREA OF EXPERTISE.”

Erica West-Oyedele (2015)



CASE STUDY
BLACK VOICE!?
TIFFANI T. HILL

TIFFANY.T.HILL
PUBLISHED ON JUL 15,2014
HTTPS://WWW.YOUTUBE.COM/WATCH?V=DCWI1JS



https://www.youtube.com/channel/UC5kyTxyFm2WRnKDGySPcIoQ
https://www.youtube.com/watch?v=dCW11JSW9To

CASE STUDY

SIGN LANGUAGE
INTERPRETING:

ENGAGING THE DISENGAGED,
EMPOWERING THE
DISEMPOWERED



https://streetleverage.com/live_presentations/sign-language-interpreting-engaging-disengaged-empowering-disempowered/

TAKE AWAYS




Race/Ethnicity
Gender

Sexual orientation
Religion/spirituality
Age

Body type
BINY:1]1119%

Deaf

Hearing
Other

WHICH OF THE SOCIAL IDENTITIES DO
YOU IDENTIFY WITH THE MOST?




THANK YOU!




